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1. Introduction

Humber Sports Partnership

The Humber Sports Partnership is a partnershigpfagencies committed to providing a high qualéinery system for people to
benefit from sport across the Humber sub-region.

The HSP’s Vision is:

“To enhance people’s lives in the Humber sub-re@wpmidening access to improved opportunities iorspnd active recreation”

The HSP will achieve this through providing a coinated approach to the development of sport, inmgl
The engagement of all key partners—Ilocal autharig@verning bodies of sport and the local volunsactor, school sport
partnerships and key national/regional agenciel aaSport England, the Youth Sport Trust, SpooacG UK, Skills Active UK
and others
A focus on local needs—what type of local provisttnwe need in order to get more people active rofien?
Linking our work to the national plans for eachape sport (Whole Sport Plan) and translating #ghp$ans into what is needed in

the Humber—more clubs, more coaches, more volunte more participants!

This policy aims to ensure that the Humber Spaatsnership takes pro-active, measurable stepgteesinequalities whilst
demonstrating an ongoing commitment to equal oppdres. The Goodwin Community Trust is the hosthAwity for the Humber
Sports Partnership and is committed to workingdrtrership towards an excellent service provider.



2. Purpose

Sport England Yorkshire’s Physical Activity Pariation Survey (2005) recognises that there areuiédes in the provision of sport
and physical activity across Yorkshire and the Hamihese inequalities specifically affect the leva participation in sport and
physical activity amongst the following groups:

* People living in areas of high deprivation

* People on low incomes

* People of BME ethnic origin

» People who have a disability or long term heplttblems
* Women and girls

» People aged 45 and over

It is the purpose of this policy to address thevatidentified inequalities in the provision of spieg opportunities. The Humber Sports

Partnership will take a lead in reducing these urdities through the development of a yearly plaplemented by the Partnership’s
Equality Sub-Group, which will permeate throughthg work of the Humber Sports Partnership.

3. Statement of Intent

The Humber Sports Partnership will:
 Ensure that all future training that is facilédtand supported by the Humber Sports Partnerstipcually accessible to all groups in
society with the ability and desire to progressport.

 Ensure that the recruitment and selection aénitployees and volunteers is done so in accordaithec@arporate diversity plans and
policies of the Goodwin Community Trust

» Monitor, review and evaluate progress in achigthe stated aims and objectives in the EqualityohdPlan and feedback to
members and partner organisations on progress.mad



The HSP will encourage and support all of its pandrio follow guidelines laid down in its policycito develop their
own bespoke Equality Policies, which refledittspecific needs.

The HSP will advocate, encourage and support ahees to achieve the Equality Standard for —A fearork for sport to the
appropriate level.

4. Commitment to action

4.1 Employment

» The Humber Sports Partnership, through its hgehey-Goodwin Development Trust Itd, will operapen and equitable recruitment
and selection policies to prevent unfair and uniawfscrimination. No applicant will be less favably treated because of gender,
ethnicity, religion and belief, disability, sexuglor age.

» The Humber Sports Partnership is committed t@bwcg a responsible employer by striving to achi@weorkforce that is
representative of the social demographics of thpulation area at all levels.

» The Humber Sports Partnership is committed tatiagdstaff and participants in terms of Equalithis will ensure that the
partnership’s services, infrastructure and actsitre all representative of the local population.

» The Humber Sports Partnership will ensure thdividuals associated with the delivery and managermkits services will have
received the appropriate level of Equality traintngensure that the policy is implemented-this Wéldone by:

Ensuring all employees are made aware of the &attip’s Equality Policy and related proceduresmduthe formal induction
process.

Access the specific training available throughBER®S with a focus on disability

Utilising the Women’s Sport Foundation (WSF) tdivkr specific equality training focussed on gender



4.2 Services and Programmes

» The Humber Sports Partnership is committed taing equality of access and opportunity to alsgsvices and programmes. All
publications, advertising and publicity producedthg Partnership should state:

The Humber Sports Partnership publicises its arggoommitment both internally and externally throdlge publication and distribution
of the following statement,

“The Humber Sports Partnership declares its orggoammitment to a policy of equality in all sporthie Partnership believes that
everyone in society should have the same accegsptrtunities that allow them to start, stay anctsed in sport at their chosen level.”

» The Humber Sports Partnership is committed taing that its services are effective and respengimvhe needs of all sections of its
communities.

» Through the Community Sport Networks, the HuntBgorts Partnership will seek to develop positiveking relationships with all
sections of the community, seeking their viewslmndevelopment of programmes to ensure that itécesrare appropriate and
accessible to all.

» The Humber Sports Partnership will strive to eadhat all facilities being used to provide itsvéges and programmes are accessible to
everyone, recognising its obligations under theabiigy Discrimination Act (1995).



5. Legislative Guidance

The Humber Sports Partnership embraces currersldgigin that enables employers and service prositteprevent discrimination. In
order to fulfil its moral and legal responsibilgiehe Humber Sports Partnership complies with:

* The Children Act 1998

* The Disability Discrimination Act 1995

» The Employment Directive (Religion and Belief)d30

» The Employment Protection (Consolidation) Act 98982, 1988 and 1989
» The Equal Pay Act 1970 as amended in 1983

» The Human Rights Act 2000

» The Protection from Harassment Act 1997

» The Race Relations Act 1976 & Amendment Act 2000
* Rehabilitation of Offenders Act 1974

» Sex Discrimination Acts 1975 & 1986

* HSP Child Protection Policy



6. Discrimination, Harassment and Victimisation

6.1 Discrimination
Discrimination can take the following forms:

Direct Discrimination: This means treating someone less favourably ybarwould treat others in the same circumstances.

Indirect Discrimination : This occurs when a job requirement or conditeapplied equally to all, and has a disproportierseatd
detrimental effect on one group because feweratfgloup can comply with it, and the requirememince be justified in relation to the
job.

When decisions are made about an individual byHimaber Sports Partnership, the only personal chenatics taken into account will
be those that, as well as being consistent withveglt legislation, are necessary to the propeopeegnce of the work involved.

6.2 Harassment

Harassment can be described as inappropriate acbhehaviour, comments or physical contact thabjsctionable or causes offence to
the recipient. It may be of a sexual or racial ratr it may be directed towards people becausieenf age, gender, sexuality, a disability
or some other characteristic.

The Humber Sports Partnership is committed to emguhat its employees and volunteers are ablenalact their activities in an
environment that is free from harassment or intatiah.

The Humber Sports Partnership will not tolerate famgn of harassment of any employee and/or indiidiovolved in its activities. Any
incidents of harassment will be investigated i Math the Partnership’s complaints procedure ahdrevappropriate disciplinary action
taken.

6.3 Victimisation

This occurs when someone is treated less favouthliyothers because he or she has taken actiorsatye organisation under one of
the relevant acts (see 5. Legislative Guidanc@yavided information about such discrimination asatibed above.



7. Implementation and Communication

The Humber Sports Partnership Core Team is resplerfer developing and implementing the policy aation plan and reviewing on
an annual basis.

In order to ensure that the policy is implemented @eommunicated to all staff, members, voluntgeasticipants and clubs the
Partnership will take the following steps.

» The Humber Sports Partnership will work closelyhvits key equality partners at a regional lewsiinviting them to become active
members of the Equality Sub-Group in order to priamtbe importance of sports equality.

» The Humber Sports Partnership will write an atmation plan to ensure that the principles andsaoifrthis policy are implemented
across all of the Partnership’s services and diets/iThe action plan will contain milestones aeddlines to ensure the policy is
implemented across the Humber Sports Partnersfaptieely.

» The Humber Sports Partnership will ensure thaitEtuality Statement and Policy is communicatedltemployees through the formal
induction process. The Partnership’s commitmenltiéoEquality Policy will be communicated to all pears through a joint planning
approach.

» The Humber Sports Partnership will ensure tHatrglanisations it enters into partnership withemto the principles contained within
this policy. This will be achieved through all ongsations signing a partnership agreement agraeiaghere to the Equality principles
adopted by this policy.



8. Monitoring and Evaluation

» The Humber Sports Partnership will monitor itauBlity Policy, Equality Statement and Equality S$tard on an annual basis and will
be reviewed by the Humber Operations group andigiréhe Executive Board.

» The Humber Sports Partnership will set annuabétyutargets based on the social demographictsgfdpulation that will be monitored
and reviewed on a yearly basis. The monitoring @seavill be focused on the Step into Sport Prograraswell as the Coach Education
Programme that is coordinated by the HSP Core T&#&mitoring & Evaluating through the Equality pra@sewill be play a key factor in
introducing the next phase of the Community SpGdach Programme.

9. Complaints and Disciplinary Action

» The Humber Sports Partnership actively encourbg#sits staff and service users to make a comipifaihey feel that they have been
treated unfairly or unlawfully.

* Any compliments, comments or complaints aboutRhgnership’s services can be made through thebdu®ports Partnership’s and
the Goodwin Trusts current compliments, commentsa@amplaints procedure that is attached to the b&tkis document.

* No employee or member of the public who makesaral opportunities complaint, or who provides infation in relation to a
complaint, will be victimised for their actions.



10. Related Documents

» Discrimination, Harassment and Victimisation défons taken from the Badminton Association of Emgl Equity Policy
* English Federation of Disability Sport DeveloprhEramework 2004 — 2008, EFDS (2004)

» The Equality Standard, A Framework for Sportp$fEngland (2005)

» The Humber Sports Partnership Child Protectiolici?o

» Making English Sport Inclusive: Equity Guidelinks Governing Bodies, Sport England (200)

* No Limits — Sport England’s Equity Policy, Sp&mngland (2002)

» Sporting Equals Fact sheet 6 — Developing ragallity policies, www.cre.gov.uk (2005)

* Yorkshire & the Humber Physical Activity and Reipgation Survey — Key Findings, Sport England
Yorkshire (2005)



11. Appendices

11.1 Points of Contact for Further Information

Sport England (Regional)

Yorkshire Region

4th Floor, Minerva House

East Parade

Leeds. LS1 5PS

Tel — 08458 508 508

Email: info@sportengland.org
Website:www.sportengland.org/yorkshire

CCPR

Francis House

Francis Street

London

SW1P 1DE

Tel: 020 7854 8500

Fax: 020 7854 8501
Email: info@ccpr.org.uk
Website: www.ccpr.org.uk

UK Sport

40 Bernard Street

London

WCIN 1ST

Tel: 020 7211 5100

Fax: 020 7211 5246

Email: info@uksport.gov.uk
Website:www.uksport.gov.uk

Sports Councils & Sports Organisations



Equality Organisations
Sporting Equals

Commission for Racial Equality
3rd Floor, Lancaster House

67 Newhall Street

Birmingham B3 1NA

Tel: 0121 710 3014

Fax: 0121 710 3022

Email: sportequal@cre.gov.uk
Website:www.cre.gov.uk/speqs

Women’s Sports Foundation
Jan Birch

Yorkshire Region

4th Floor, Minerva House
East Parade

Leeds. LS1 5PS

Tel — 08458 508 508

E-mail: info@wsf.org.uk
Website:www.wsf.org.uk




English Federation of Disability Sport
Alsager Campus

Manchester Metropolitan University
Hassall Road

Alsager ST7 2HL

Tel: 0161 247 5294

Fax: 0161 247 6895

Email: federation@efds.co.uk
Website:www.efds.co.uk

Federation of Disability Sports Organisations
(Yorkshire & Humberside)

Unit 9, Milner Way

Ossett

Wakefield WF5 9JN

Tel — 01924 279305

Fax — 01924 280232
Website:www.efds.co.uk




Sports equity is about fairness in sport, equality of access, recognising inequalities and taking ste ps to address them. It is
about changing the culture and structure of sport t 0 ensure it becomes equally accessible to everyone in society.

1. Humber Sports Partnership recognises its legagatitins and accepts that the following acts settmitninimum standards of
employment and service that is expected: Equalday 970, Race Relations Act 1976, Sex DiscrimoratiAct 1974, Rehabilitation of
Offenders Act 1974

2. Humber Sports Partnership will promote to all kaytpers it enters in to partnership with adherthi® Statement and recognise
the Equality Standards the Partnership is stritingchieve.

3. Humber Sports Partnership will ensure that allngat and individuals associated with the board,agament, steering group and
additional partners will have received the apprterievel of equality updates and necessary trgitdrensure the Equality Standard and
its policy are met.

4. Humber Sports Partnership will set annual equéditgets based on the population of the sub-redianwtill be monitored and
reviewed for individual programmes, such as: HSRdd=ducation Programme, Step into Sport Conferandanonitoring information.

5. Humber Sports Partnership will ensure that any eyga officer working on behalf of the Partnershipl ae inducted in the
correct manner and will be made fully aware of Hagality Policy and standards.

6. Humber Sports Partnership will ensure that an adokesand confidential compliments & complaintsgedure will be put in
place for employees and service users.

7. Humber Sports Partnership is committed to becorairgsponsible employer and will take all stepsaplopriate action to
recognise significant training and developmentaibemployees.






Comments...Compliments...Complaints

Daytime Tel NO . ....cooovii i

Evening Tel NO . ...oooiiiiii e,

Please give a brief summary of your
Comment/compliment/complaint  ............

www.humbersport.com

1st Floor, The Octagon
Walker Street
Hull
East Yorkshire
HU3 2RA
Tel: 01482 387490
Fax: 01482 594377
www.humbersport.com

www.humbersport.com

Help is to
Improve our
services...

By telling us...

your comments...
your compliments ...
your complaints...

www.humbersport.com



HUMBER SPORTS

PARTNERSHIP

HUMBER SPORTS

PARTNERSHIP

Comments/Compliments .....

If you have any comments/compliments, you
can always contact us in a number of ways:

Tell the member of staff who you
are dealing with at the time

By telephoning in the Humber

The Complaints Process ....

If the problem cannot be resolved
immediately, you will receive a
response within 10 working days

If it is a complex problem, you will be
updated every 20 working days
regarding progress

HUMBER SPORTS

PARTNERSHIP

What to do if you have a
Complaint.....

If you have a complaint regarding a
service you used, or a service that has
not been provided, or about anyone
working on behalf of the Humber Sports
Partnership you should:-

Sports Partnership on 01482 Contact the Humber Sports

378490 If we have got things wrong, you will Partnership by telephone or in
o receive an apology for us in writing writing
ngnfcI;::lr?gilrlgl(:l :ttached form and (unless the problem has been resolved
g : immediately) If you are not satisfied, ask for

Humber Sports Partnership the compliant to be referred to

No compensation will be given, the Humber Sports Partnership
however faults, errors and bad Team Meetings.

Walker Street workmanship will be put right and a
Hull formal apology will be given.

HU3 2RA All comments, compliments and complaints will
be monitored

The Octagon

If you are still not satisfied
contact Sport England direct.

Or by visiting our website -

www.humbersport.com

www.humbersport.com www.humbersport.com www.humbersport.com



